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		PART 2 – Skills & Experience 

Shortlisting and selection will be based on the criteria set out in the Competency framework and accompanying Person Specification.

After reading the Competency framework, job description and person specification, please let us know why you want the job and what strengths and personal qualities you have to offer the Council.

Please also demonstrate how you satisfy each point in the competencies set out below, drawing on your work and personal experience, education and training. 

The boxes below are fixed, please ensure that your description for each competency fits into the given space.  We will not accept any additional Supporting information. 


Your suitability to do the job

Demonstrate your relevant skills from your previous work experience that will help you to carry out the job you have applied for. (200 words limit)
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Effective Communication 

Demonstrate how you can communicate clearly and effectively with a diverse range of people, giving consideration to influencing and persuasion skills? (200 words limit)
     

















Customer Service

Demonstrate how you strive to deliver a consistently high level of customer service? (200 words limit)
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Working Together

[bookmark: workingtogether]Demonstrate your ability to work well as part of a team and also with wider partners of the Council? (200 words limit)
     


Please consider the other competencies set out in the person specification to explore further during the interview process.




Upload Part 2 to your application on our recruitment portal.
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